Department of Natural Resources & Conservation

State of Montana

         An Equal Opportunity Employer 

Job Title:
SENIOR ENGINE BOSS
Division: 
Forestry
Position #: 
15610
Location: 
Southwestern Land Office, Clearwater Unit
Status:
Permanent-Guaranteed Seasonal (6 Month Position) 
Salary:
$10.52-$12.39 DOQ
Supplement required:
YES
Resume required:

YES
The DNRC mission is to help ensure that Montana’s land and water resources provide benefits for present and future generations.  This position located in Greenough, MT along the scenic Blackfoot River.

The DNRC believes employees are their most important asset. The DNRC empowers employees to exercise professional judgment in carrying out their duties. Employees are provided with the training and tools necessary to achieve the mission. Both team effort and individual employee expertise are supported and sustained.


Online applications are encouraged; however, for applicants choosing not to apply online, please note the State of Montana Employment Application Form is required. Completed application materials must be received by midnight February 24, 2012 to DNRC/Human Resource Bureau/PO Box 201601, Helena MT 59620 or to a Montana Job Service. If applying online, go to: http://mt.gov/statejobs/default.mcpx
DESCRIPTION OF DUTIES: 
 This position requires a highly motivated, disciplined, team player to fill this complex leadership position. The incumbent directs and supervises an initial attack fire engine squad in daily project work, fire prevention, detection and suppression of wildland and wildland interface fires throughout the Clearwater Unit.
Assigned duties include; serving as an Engine Boss, Type 5 IC (minimum), radio communications, aviation skills with rotor and fixed wing aircraft, maintenance and safe operation of 4x4 vehicles, pumps, and chainsaws.  Individual must be physically fit for arduous fire fighting and capable of training fire fighters.  Will require knowledge of the jurisdictional boundaries of the Clearwater Unit and will complete fire and unit documentation in a timely fashion. This position must have a good understanding of the County Coop Fire Program and its applications.  The Senior Engine Boss will supervise and assign squad/members to work/projects such as maintaining office buildings, grounds, vehicles, equipment, and signing forest roads, trail systems, and forest management related activities.  The candidate must be able to operate hand tools and motorized equipment safely, and should have a good working knowledge of personnel practices and fire business management in state government.  On occasion this position may serve as fire overhead and fill in for the Fire Forester as needed.
 Applicants must remain available and be willing to work projects when fire assignments are not available.  This position regularly assists other DNRC programs on the unit including forest management, grazing and real estate.
QUALIFICATIONS:  Required knowledge of fire behavior, fire suppression, fire prevention, and fire management.  Must have good communication and interpersonal relationship skills in order to develop and maintain a professional working relationship with county fire wardens, DNRC personnel, volunteer fire departments, federal government personnel and the public.  The person selected for this position must be a fully qualified single resource boss, Type 5 IC, and have competent computer and communication skills.
A current valid driver’s license is required for this position.

EDUCATION AND EXPERIENCE: The knowledge, skills and abilities are typically acquired through a combination of education and experience equivalent to at least two years of technology school or college, and four seasons of fire experience with two of those seasons as an engine boss.  An equivalent combination of education and experience will be accepted.
APPLICATION AND SELECTION PROCESS: The Department of Natural Resources may include the following factors in determining whether an applicant meets the qualifications for the position: application form, typing test results, education, structured interview, job-related reference checks, job-related work experience, job-related current and past performance and application supplements.
A current IQS/IQCS record should be included in the application packet but is not required.

COMPENSATION: The normal salary received for employees new to state government is $10.52-$12.39 DOQ per hour with raises granted by the legislature. State employees scheduled to work at least halftime are also provided paid health, dental, and life insurance.  Other benefits for eligible state employees include a credit union, a deferred compensation program, public employee’s retirement program, 15 working days annual leave per year, 12 days sick leave per year, paid holidays, and up to 15 days military leave with full pay.

ADDITIONAL INFORMATION: In accordance with the immigration Reform and Control Act, the person selected must produce within three days of hire documents that show authorization to work in the United States. Examples of such documentation include a birth certificate or Social Security card along with a driver’s license or other picture I.D., or a U.S. passport, or a "green card".

Also to comply with the Montana Compliance with Military Selective Service Act, this Agency (Montana Department of Natural Resources and Conservation" must verify that the covered applicant has complied with the federal Military Selective Service Act before starting employment.
SUPPLEMENTAL QUESTIONS

Job Title:  Senior Engine Boss  

Position No.: 15610    

Closing Date: February 24, 2011 



If available; please include a current IQS/IQCS record with your application. 
1. Describe your red card qualifications, fire training and suppression experience, and how this experience relates to the position responsibilities.

2. This position must work with fire chiefs, training officers, volunteer and paid firefighters, private contractors, and federal agencies. Describe what “interagency cooperation” means to you and list your experiences in cooperating with others.

3. This position is required to supervise individuals assigned to wildland engines.  Describe your work experiences in regards to supervision and working as a team.
4. Describe your experience and skills conducting formal classroom training, and informal On-The-Job training for fellow crewmembers.
5. This position regularly supports other DNRC programs throughout the year.  List your experience in other fields such as forestry and land management.
