STATE OF MONTANA JOB VACANCY

DEPARTMENT OF NATURAL RESOURCES & CONSERVATION

An Equal Opportunity Employer

Job Title:	Dillon Unit Forester	
Division: 	Trust Lands
Position:	00116
Location:	Dillon, MT
Status:  	Full-Time, Permanent
Bargaining Unit: None
Pay Plan:	20	 		
Salary:  	$39,453 - $42,423 DOQ
Supplement Required:	YES

The DNRC mission is to help ensure that Montana’s land and water resources provide benefits for present and future generations.  The Dillon Unit Office is located in Dillon, MT.

The DNRC believes employees are their most important asset.  The DNRC empowers employees to exercise professional judgment in carrying out their duties.  Employees are provided with the training and tools necessary to achieve the mission.  Both team effort and individual employee expertise are supported and sustained.

Online applications are encouraged; however, for applicants choosing not to apply online, please note the State of Montana Employment Application Form is required.  Completed application materials must be postmarked or sent electronically by midnight Wednesday, March 21, 2012 to DNRC/Human Resource Bureau/PO Box 201601, Helena MT 59620 or to a Montana Job Service.  If applying online, go to: http://mt.gov/statejobs/default.mcpx

DESCRIPTION OF DUTIES:  The position performs advanced professional forest-management duties related to the preparation and/or administration of complex forest-product sales.  Depending on specific Unit needs, the position may also perform forest improvement, special uses, or wildland-fire work.  Timber sale projects must be designed on a case-by-case basis to conform to numerous constraints and respond to multiple issues.  Each project must be analyzed under Montana Environmental Policy act (MEPA) rules and requires preparation of an Environmental Assessment (EA).  The position designs, completes, coordinates, and implements detailed silvicultural prescriptions, timber-marking guidelines, specifications for aerial and/or ground-based logging systems, road construction, or reconstruction specifications for State land and/or adjacent ownership.  The position assures Best Management Practices (BMPs) and Streamside Management Zone (SMZ) requirements are implemented.  The position supervises implementation of timber-volume cruise designs, supervises/participates in other sale layout activities, and prepares all sale-package documents for the Forest Management Bureau review and distribution.  This includes the Silvicultural Prescription, MEPA documents, Timber Sale Contract, Prospectus, Notice of Sale, Summary of Actions and other summaries of timber values, cruise documentation, forest improvement appraisal, road and logging costs, and specifications. The incumbent identifies needs, plans for, and incorporates forest improvement considerations such as, timber stand improvement, thinning, hazard reduction, site preparation, and road maintenance needs into timber sale projects.
The position is also responsible for planning, directing and implementing Forestry Assistance programs within the Dillon Unit including Private Forestry Assistance, SMZ and BMP compliance, HRA,’s and Urban Forestry Duties when needed.  The position may also assist with the implementation of the other Trust Land Management Programs administered within the Dillon Unit.
	
QUALIFICATIONS:  Knowledge of advanced forest management principles, concepts, practices, and theories; ability to prepare environmental documents and silvicultural prescriptions; identify and apply resource-protection measures commensurate with environmental considerations; prepare timber sales; provide for timber stand improvement, reforestation, fuels reduction, fire suppression, and contract administration.  Problems encountered, approaches taken and solutions implemented, are unique to each project due to the complexity of resource management in the area. Considerable intellect and skill are required in oral and written communications.  Skills in global positioning and global information systems (GPS/GIS), laser measuring equipment and other computer software are required.  Skills are required in fire management procedures and methods, including fuels and fire effects, standards, methods, and equipment used in forest-fire control. Applicant must have the ability to walk over steep, rough and varied terrain for long periods of time as well as work in an outdoor environment in different and sometimes severe weather conditions. The ability to work with minimum supervision and achieve work objectives and the ability to perform vigorous outdoor work as a team or alone is required.

EDUCATION AND EXPERIENCE:  The knowledge, skills, and abilities for this position are typically acquired through a combination of education and experience equivalent to a Bachelor’s Degree in Forest Management with two years of experience in professional forestry related work.

APPLICATION AND SELECTION PROCESS: The Department of Natural Resources may include the following factors in determining whether an applicant meets the qualifications for the position: application form, education, structured interview, job-related reference checks, job-related work experience, job-related current and past performance and application supplements.

Application materials required for this position are:  
· A signed and completed State of Montana Employment Application (form PD25 Rev. 04/09) 
· Answer to the attached application supplement questionnaire marked with your name and position number
· Applicants claiming Veteran’s or Handicapped Preference must submit verification of eligibility with the application materials.

COMPENSATION:  The salary range is $39,453 to $42,423 per year (DOQ) plus benefits  with raises granted by the legislature.  State employees working at least halftime are provided paid health, dental and life insurance.  Other benefits for eligible state employees include a credit union, a deferred compensation program, public employees’ retirement program, 15 working days annual leave per year, 12 days sick leave per year, paid holidays, and up to 15 days military leave with full pay. 

ADDITIONAL INFORMATION: In accordance with the immigration Reform and Control Act, the person selected must produce within three days of hire documents that show authorization to work in the United States. Examples of such documentation include a birth certificate or Social Security card along with a driver’s license or other picture I.D., or a U.S. passport, or a "green card".

Also to comply with the Montana Compliance with Military Selective Service Act, this Agency (Montana Department of Natural Resources and Conservation" must verify that the covered applicant has complied with the federal Military Selective Service Act before starting employment.



Application Supplement Question

Position Number:  00116  
Closing Date: March 21, 2012
Please answer the following supplemental question.  This provides you an opportunity to present more complete and specific details regarding your qualifications.  The responses should be clear and concise since the hiring team may view them as a sample of your written communication skills.  This supplement is reviewed separately from the state application form and is part of the evaluation process.

· Briefly describe your education and experience related to timber sale preparation, logging systems, road design, silviculture, forest improvement and environmental review.
	
